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Martynets L. A. To the issue of professional development of teachers of UK, Canada and USA

The article reveals the system of professional development of teachers in the UK, Canada and USA. It is highlighted that
the success indicators of professional development of teachers of the UK are growing significantly. The state increases the
allocation for the professional development of teachers. In general, being the best in education in the UK is rewarding. Con-
tinuous education of teachers in the UK is aimed at developing an individual strategy and teaching style of teachers capable of
professional development, which is provided not only by scientific grounding (defining goals, shaping and structuring content
corresponding to the goals), but also by careful technological processing.

1t is noted that in Canada, special attention is paid to ensuring the continuing professional development of educators who
work in the continuous vocational education system and guide their activities to the professional development of teachers in
Canada’s comprehensive schools. The activity of the system of continuous vocational education is aimed at providing opportu-
nities for professional development, obtaining of a new qualification or specialty, as well as a profession based on the previously
acquired level of educational and vocational training, gained practical experience.

The analysis of continuous professional development of teachers in the United States reveals a considerable variety of
approaches, forms and methods to postgraduate teacher training. The increase of professional pedagogical networks in the
United States demonstrates the openness of the circulatory system and the dissemination of knowledge in practical pedagogical
activities. It is determined that it makes the system of knowledge transfer between teachers more flexible and effective — commu-
nication increases the motivation of teachers and self-education.

Key words: professional development, teacher, advanced training, institutions, forms of professional development, teachers’
association, federation of teachers, continuous vocational pedagogical education.
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Mensiino B. 1.

TEOPETHUYHI TA HPAKTUYHI ACHEKTH
KAJIPOBOT'O 3ABE3NEYEHHS MMPOIECY NIATOTOBKH MAMBY THIX
JOKTOPIB ®1LJTOCO®Ii 1O JOCAITHUIbKO-THHOBAIIMHOI TISIJIBHOCTI

Y pobomi sucgimnerno meopemuuni nioxo0u ma npaxmuuHuii 00csio 3anopizpKo2o HAYIOHANLHO20 YHIBEPCUMENTY W00 Kaopo-
8020 3a0e3neyeHHs npoyecy nioeomosKy Matoymuix 0okmopig ginocoghii 0o docioHuybKo-iHHOBaYIIHOI disnbHocmi. Bupiwenns
Yb020 NUMAHHA PO32NANAEMBCA Y MPLOX ACHEKMAX. NPUSHAYEHHS HAYKOGUX KEPIGHUKIE acnipanmie, 6io0ip HayKoBo-nedazoiunux
NPAayieHUKIE 0I5l BUKIAOAHHS OUCYUNIIIH, OPIEHMOBAHUX HA POPMYBAHHS 20MOGHOCME 00 0CTIOHUYbKO-IHHOBAYIUHOT OIsIbHOCTI,
a MaKodic 3anpo6adNHCeHHs HehOPMATLHO0 THCIMUNTYMY MEHMOpi8 Ha neputomy poyi Haguanus 6 acnipanmypi. Chopmyrvosani
8UMOCU 00 HAYKOBUX KEPIBHUKIB ACNIPAHMIB, ceped AKUX.! BLlbHe B0T00IHHS CYYACHUM CIMAHOM OOCTIONHCEeHb 8 OOPAHILL 2a1y3i HAY-
KU, 8A20MI HAYKOBI 3000YMKU, OPeaHi3ayitini ma J0OCbKI AKOCMI, 3HAHHS IHO3eMHOT MOBU, HAYKOBA PENYMAayis, NPUHALEHCHICTb
00 u3HAHOT HaYK080T wikonu. OCHOGHUMU Kpumepisamuy 8i00opy UKIAOAYLE € MAKCUMATIbHA BIONOGIOHICMb NPOGHECliHOZ0 D0CEI0Y
ma pesynomamie npogecitinoi OiIbHOCIE 3MiCHy KYPCi8, o NPONOHYIOMbCS OCEINHbOI CKIA0080I0 (Yb020 MONCHA 00CAMU
PO30UBKOIO OUCYUNTIIH HA MOOYIE, KOJMCHULL 3 AKUX 3a0e3neuye oKpemull BUKIa0ay, Haudib HAOIUNCeHULl 00 MeMamuxy Mooyis,),
60100THHSL CYHUACHUMU NEOA20TYHUMU TNEXHONO02IIMU MA 8ION0BIOHUMU NEQA20TYHUMU AKOCIAMU. J]0 BUKAAOAHHS KYPCIB MOXNCYMb
3aIyHamucst NPAYIGHUKYU THUWUX 3aK1A0I6 GUOT 0c8imu ma npoghecionanu-npakmuxu. /st niOmpumKku acnipanmie-nouamkieyie
NPONOHYEMBCS 3aNPOBAOUMY THCIUMYN MEHMOPI6 K OIEGUIL MEXaHI3M NPOeCiliHo20 CMAHOBIEHHS MOIOOUX HayKoeyis. Iloka-
3aHO, WO QYHKYIT MEHMOopie ModCYNb 30IUCHIOBAMU BUKIAOAYI, AKI 3a0e3neyyomy UKIAOAHH OUCYUNITIH OOCTIOHUYbKO-IHHOBA-
YIlIHO20 CRPAMYBAHHS HA NEPULOMY POYI HAGUAHHSL 8 ACHIPAHMYPI UWLIAXOM HAOAHHS THOUBIOYATbHUX KOHCYTbMAYIL SIK OYHUX, MAK
[ OUCManyitiHux 3a OONOMOOK CYHACHUX 3AC00i8 KomyHIKayiil. 0106100 6UMO20I0 00 MEHMOPIE € HASGHICMb 1ACHOT icmopil
npoghecitinoeo ycnixy y Haykogiu cgepi ma O6axcanus noOLIUMUC HUM i3 C60iMuU MOLOOUUMU KOe2aMU.

Kntouosi cnosa: ookmop ¢hinocogii, Haykosuii kepisHux, acnipanm, 00CI1iOHUYbKO-IHHOBAYINIHA OIATbHICb, MEHMOP.

OjHi€er0 3 0cOONMMUBOCTEH Mpoliecy (popMyBaHHS FOTOBHOCTI MalOyTHIX JIOKTOPIB (itocodii 10 TOCHTi THUIIBKO-
IHHOBAIIHOI JISUTLHOCTI € TOHM (DaKT, 10 BiH 3MIHCHIOETBCS JOKTOpaMHM 1 KaHAMIaTaMu Hayk (Jokropamu (ino-
cogii). ToMy BeaM4Ye3HOTO 3HAUYEHHS IS MPOQECIHHOTO CTAHOBJICHHS 1 PO3BUTKY acIlipaHTiB Ha0yBae 0coOMCTHit
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MIPUKJIA]] HAYKOBHUX, HAYKOBO-TICIATOTIYHHUX TPAI[IBHUKIB, 3ayYCHHUX JIO TMIJITOTOBKH HAYKOBHUX KaJIPiB, SIK TPe-
CTaBHUKIB BiJIOBITHOTO MPO(ECIHHOTO Cepe/IOBHUIIA, YACTUHOK SIKOTO CTaHyTh 1 MaiOyTHI (axiBIli BUIOT KBaJi-
(ikarii.

[IpoBeneHuit aHaIi3 HOPMATHBHO-NIPABOBOT 0a3u MO0 MATOTOBKU JOKTOPIB (piocodii CBiIUUTH PO Te, M0
3aKOHO/IaBeIlb B OCHOBHOMY 30CEpE/IKYEThCS HA BUMOTaxX JI0 3/100yBauiB BHINOI OCBITH Ta iHCTUTYLIH, B SKUX
3I1MCHIOETHCS MIATOTOBKA Ta aTeCTallisd HAyKOBUX KaJpiB, MPOTE, Maiike HE BUCYBA€ HIIKUX HOPMATHUBHUX BUMOT
JI0 HayKOBHUX KEPIBHUKIB, KPIM HasIBHOCTI HAYKOBOTO CTyIeHs. Mailke BificyTHI poOOTH 111010 BUCBITJICHHS MUTaHb
BiIOOpY npodeciiiHux KaapiB A MiATOTOBKHU JOKTOPIB (pistocodii 1y BITUM3HAHIN HayKOBiH JliTepaTypi, OKpiM
pobotu O. CripiHa, A€ BiH peKOMEHIy€ aKTUBHIILIE 3aJIy4yaTH 0 LBOTO MpoLecy NpoBiaHuX BueHUX [10, c. 229 ]
ta O. SIporieHKo, sika MPOIOHY€E YTBEPAUTH IHCTUTYT HACTABHHUITBA 3 OOKY BHUKJIAIaviB i BICHUX YCTAHOB IIOJO
HAYKOBO-JIOCITI IHUIILKOT JISUTEHOCTI 3/100yBadiB BUIO1 ocBiTH [13, c. 25].

MeTo10 cTATTi € PO3KPUTTS TCOPETHYHHX 1 MPAKTUYHUX ACIIEKTIB KaJpOBOTO 3a0E3IEUeHHs MPOIecy IMiaro-
TOBKH MaiOyTHIX JIOKTOPIB (Hij0codii 10 JTOCTi THUIIBKO-IHHOBAIIHHOT AisUTHHOCTI Ha TIPUKJIAJIl 3aopi3bKOro Halfi-
OHAJILHOTO YHIBEPCHUTETY.

Bignosigno no Iopsaxy miarotoBku 3100yBadiB BUIOT OCBITH CTyIEHs T0KTopa (dimocodii Ta qokTopa HayK y
3aKJIa/1aX BUIOI OCBITH (HAyKOBHX yCTAHOBAX ) OZHOYACHO i3 3apaxyBaHHAM acIlipaHTa HOMy IPU3HAYAETHCS HAYKO-
BHI KEPIBHUK 3 YHCJIa HAYKOBUX a00 HAYKOBO-IEIarOriuyHMUX MPALiBHUKIB 3 HAYKOBUM CTYIIEHEM JOKTOpa abo KaH-
qunata Hayk (moxtopa ¢inocodii), skuid 3M1HCHIOE HAYKOBE KEPIBHUIITBO pOOOTOIO HAJl TUCEPTAIi€l0, HaJJa€ KOH-
CyJbTamii o0 3MIiCTy 1 METOIOJIOTIT HAYKOBUX JOCHIJKEHb acIlipaHTa, KOHTPOJIIOE BUKOHAHHS 1HMBIAyalbHOTO
IJIaHy HAayKOBOI pOOOTH Ta 1HAMBIAYalbHOTO HABYAJIHHOIO IUIAHY aclipaHTa i BIANOBIga€ Mepel BYSHOIO Paolo
3aKJIaJly BUIIOT OCBITH 3a HaJIS)KHE Ta CBOEYACHE BUKOHAHHS 000B’s13KiB HAYKOBOT'O KepiBHHKA [8].

Sk TOKa3yroTh 3apyOiKHI TOCHIHKCHHS, SKICTh HAYKOBOI'O KEPIBHUIITBA, Y TOMY YHCII XapakTep MiKocoOuc-
TICHUX BiTHOCHH 3 HayKOBHM KEPIBHHKOM, CyTTEBO BIUIMBA€ Ha e(EKTHUBHICTH poOOTH acmipaHTa. Pociiicbkumu
BUCHHMH OyII0 MPOBEICHO OMUTYBAaHHS CEepel KaHAWIATIB HayK IIOJ0 PiBHS BIUIMBY HAyKOBOTO KEpiBHHIITBA HA
MIJITOTOBKY 1 3aXUCT IXHBOTO AMCEPTALIHHOTO JOCTIKSHHS, SIKe MoKa3alio, mo moHa 70 % OonuTaHuX OIHIOIOTH
PO HAYKOBOTO KePiBHHKA B YCIIITHOMY 3aXHCTI IX JUcCepTallil y BilIcCOTKOBOMY BuMipi sk 50 % i Bume [12, c. 220].
Pesynbrati aHAJIOTIYHOTO EKCIIEPUMEHTY MPEICTABICHO 1 OCMBTiHCHKUMMU TOCIiIHUKAMH, SKi BCTAHOBWJIH, IO
BH3HAYAIBHUM (DAKTOPOM YCIIITHOTO 3aBEPIICHHS HABYaHHS B acmipaHTypi OyJI0 CIipaBeIJIUBE CTABICHHS JI0 PEC-
MOH/ICHTIB 1 BU3HAHHS 3 00Ky HAayKOBHX KEpiBHHUKIB [5, ¢. 115].

Sk 3a3Haugae 1. Komispos, B3a€MOBITHOCHHH MiX acIlipaHTOM i HAYKOBHM KEPiBHHKOM CIIiJl pO3IIISIATH y TPHOX
IUIOIIMHAX: K Oe3MocepeiHe HAyKOBE KePIBHULITBO JTUCEPTAIiIHOI0 poOOTOI0 (BUOIp TEMH, METO/IB JIOCIIIKESHHS,
CKJIaZIaHHs TUIaHy poOOTH TOILIO), OpraHi3aliiiHe KepiBHUUTBO JisUTBHICTIO acmipaHTa (BUKOHAHHS 1HIUBITyaIbHOTO
HaBYaJIbHOTO 1 HAYKOBOTO ITJIaHiB, POXO/PKEHHS arecTalliil, HassBHICTh HEOOX1HOT KUTbKOCTI IMyOITiKariii, BUOip crielti-
QIIi30BaHOI BUCHOI paJii) 1 eTUYHE KEPIBHUITBO (MPUIICIUICHHS aCIiPaHTy OCHOB HAyKOBOi €THKH) [6, ¢. 102]. 3Baxa-
FOUM Ha BHIIIE3a3HAYCHE, HUM Oyu c(hopMyIbOBaHI OCHOBHI BUMOTH JI0 HAYKOBHX KEPIBHHKIB acmipaHTiB [6, c. 103],
SIK1 TTCTISL ISSIKMX YTOYHEHb 1 IOTIOBHEHB TIOKJIJICHI HAMH B OCHOBY KPUTEPIiB BIIOOPY HAYKOBHUX KEPIBHUKIB IS 3710~
OyBadiB HAYKOBOTO CTYIICHS JIOKTOpa (isocodii y 3amopizbkoMy HalliOHATEHOMY YHIBEPCHTETI, CEpel SIKHX:

1) BoNIOIiHHS CYYaCHUM CTaHOM HAyKOBHX JOCII/KEHB Y CBOTH MPEMETHIM 00nacTi, HeoOXiaHe I BHOOPY aKTy-
IBHOT TEMH JMCEPTAIIIHOTO JOCTIHKEHHS Ta HOr0 HAYKOBOTO CYITPOBODKEHHS Ha BUCOKOMY NpoQeciiiHoMy piBHI;

2) HasIBHICTh BarOMUX HAyKOBHX 3100YTKiB, MATBEPPKCHNUX MyOIiKamisIMU Y IIPOBITHUX BITUM3HSIHUX Ta 3apy-
ODKHUX BUJIAHHSX, HacaMIepe] THX, II0 BXOAATH 0 MDKHApOJHUX HAYKOMETPHUYHHUX 0a3 JIaHUX, OTPUMAHUMU
rpaHTaMH, YKJIAJCHUMH IOTOBOPAMH 13 3aMOBHHUKAaMH TOIIIO;

3) 3HaHHA aHNIIHCHKOI MOBH B 00CSI31, JOCTaTHROMY JUIsl 03HAHOMIIEHHSI 13 3apyO01>KHOI0 HayKOBOIO JIITEPATypPOLo,
MIPECTABIECHHS CBOIX HAyKOBUX PE3YJIbTATIB CBITOBIN CHUILHOTI Ta CHIIKYBaHHS 3 IHO3EMHUMH MApTHEPAMU;

4) opraHizamiiiHi SKOCTi, HEOOXimHI JJIs1 €(DEKTHBHOIO KEPIBHHUIITBA MPOIECOM IMIATOTOBKH JMCEPTALiHHOT
PpOOOTH, TIOYMHAIOYH BiJl 3aTBEPIKCHHS TEMH 1 3aBEPIIYIOYH 3aXUCTOM JAUCEPTALIii;

5) HaykoBa pemnyTallisi (aBTOpUTET y nMpodeciiiHOMy cepeIoBUIIi, JOTPUMAHHS MPUHIIUIIB aKaJIeMidyHOi 100po-
YECHOCTI, ITOBaKHE CTABIICHHS JI0 CTYJCHTIB Ta acIlipaHTiB, T1JIHI JIFOJCHKI SKOCTI).

3aropi3bKuil HAIlIOHAJIBHUN YHIBEPCUTET BOJIOJNIE€ Hapasi MOTYKHUM HAayKOBHM TIOTCHIIIAJIOM: y HhOMY TIpa-
o€ 746 mTaTHUX HAyKOBO-TIEArOriyHMUX MPAIiBHUKIB, 3 HUX 124 nokTopiB, mpodecopis i 517 kananaaTiB HAyK,
noueHTiB. Otxe, Bimcorok HIII, mo MaroTh HayKOBUH CTYyIiHb, CTAaHOBUTH 86 %. Cepen HaykoBliB 3HY € Oararo
BH3HAHMX B YKpaiHi Ta 32 KOPIOHOM BUCHUX, SIKi CTBOPHIIH TOTY>KHI HAYKOBI IIIKOJIU, B IKUX TIPOXOANUTH MiATOTOBKY
OimpmricTs acmipanTis 3HY.

Sk 3a3Hadae O. SpomieHko, iCTopist HaAyKH CBIAYUTH MPO Te, M0 Oararo HayKOBIIIB CTAJX BCECBITHBO BiJOMUMHU
3aBJSKUA TOMY, 110 y CBiif yac MPOWILIN HAyKOBY LIKOJIy BUJATHOTO BUYEHOTO; TOMY IIeW iCTOPUYHMIA AOCBIJ CIij
y3SITH Ha 030pOEHHS 1y Cy4acHUX YMOBAaxX MiJrOTOBKHU 3100yBaviB BUIoi ocsitu [13, ¢. 17].

Peectp 3a3HaueHMX HayKOBHX IIKiJI, C()OPMOBAHUM Ha MiACTaBl po3poOIEHOTO 1 3aTBepmKeHoro IlonoxeHHs
PO HAYKOBI IIKOJIX 3aI0Pi3bKOT0 HAllIOHATBHOTO YHIBEpCHUTETY [7], Ha CHOTOHI BKITIOUae 18 HayKOBUX MIKiJ, IO
OXOTUTIOIOTh YCI HAMPSIMHU, 33 SKUMH BEJIEThCSI MiJITOTOBKA BI/ICOKOKBani(biKOBaHHX kaapis y SHVY.

V Mexax po3po6neH01 HAaMH CHCTEMU HiATOTOBKHA MaH6yTH1x JIOKTOPIB (hinmocodii 0 JTOCHTiTHUIIBKO-IHHOBA-
[iffHOT JiSTIPHOCTI BEJIHMKa yBara MPHUIUIIETHCS HE JIUIIE SKICHOMY BiZOOpY HayKOBHX KEPIBHHKIB acHipaHTIB, aie
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it (hopMyBaHHIO MMOTYKHOTO BHKJIAJAIIEKOTO CKIIAy [UIS HAJIEKHOTO 3a0€3IEUEeHHs OCBITHBOI CKIIaJIOBOI IIPOIECy
MIJITOTOBKY MalOyTHIX TOKTOPIB (itocodii. 3 METOK OTpUMAaHHS BUCOKUX PE3YJIbTATiB HABYAHHS JJIsl BUKJIAJaHHS
KOKHOI UCITUIUTIHA OOMPAIOTHCSI HAHKPAIIll HayKOBO-TIEAArOTi4Hi TPAiBHUKH, SKi € HAHOUIBII KOMIICTCHTHUMH Y
JlaHii 001acTi, @ TAKOXK BOJOMIIOTH CYYaCHUMHU TEaroriYHUMHU TEXHOJIOTIAMHU. Takok HEe MEHII BAXKIIUBUM (PaKTO-
POM BiIOOPY € 1 HASBHICTh Y HUX TakuX MpodeciiHO-3HaIyIUX 0COOUCTICHUX SKOCTEH K JIOCBiJ MeJarorivHoro
CIUIKYBaHHS, IEarOTIYHOTO TAKTYy, TIEJaroriYHoTO [iJIEeMOKIaJaHHs, IeNaroriYyHOro MUCIIEHHs [8, ¢. 46].

Hamu 3acTocoByeThesi TpakTUKa, KOJMU 3 OJHIEI JUCHUIUTIHA MPU3HAYAIOTHCS MO JEKUIbKa BUKIAAadiB, SKi
3a0e3MeuyoTh BUKJIaJaHHs OKPEMHUX MOJYJIB, 3MICT SIKUX KOPEJtoe 3 MpodeciiHUMH IHTEepecaMu 1 MPaKTUYHUM
JIOCB1I0M O0paHuX MeJaroriB-HayKkoBIiB. Jlo 4ieHiB BUKIaJallbKOT KOMaHaH, KpiM npaniBHuKiB 3HY, 3anyyatoTbes
1 IPEJICTABHHUKHY THIINX 3aKJIa/1iB BUIIO1 OCBITH, 1 TpodecioHamu-npakTuku. Hanpukiam, Moayinb «Putopuka i npak-
THKa ITyOJIIYHUX BHCTYITIB» B YHIBEPCHUTETI BUKJIA/IA€ BiIOMa KYpPHAIIICTKA, BEyda aBTOPCHKOT TPOrpaMu Ha KaHai
«Banopixxs: UA», ToltoBa pelakiiiiHoi pagu HarioHansHOT CycniibHOT TenepaniokoMianii YKpaiHu.

TpeThboro BaXIIMBOKO CKIIAJIOBOIO KaJPOBOTO 3a0e3IeUeHHsI MiATOTOBKH JTOKTOPIB (itocodii 10 JT0CTi THUIIBKO-
IHHOBAITIHOI AISUTHHOCTI € 3aIpOBaPKEHHS IHCTUTYTY HACTABHHUKIB.

Sk 3a3Hauae aBrop podotu [11, ¢. 45], mo 90-X pokiB XX CTOMITTS y BITYM3HIHOMY OCBITHBOMY IPOCTOPI iCHY-
BaJla HAJaro[PKeHa CHCTEMa HACTAaBHMIITBA, OpPi€HTOBaHA OiNbIIEe Ha BUPOOHMIITBO 1 TPyHAOBE BUXOBAHHS, HIXK Ha
3aJJ0BOJICHHS OCOOMCTICHUX MOTpPed 37100yBadiB BUIIOi OCBITH.

3aBISIKH 3aMPOBAHKCHHIO OCOOUCTICHO-OPIEHTOBAHOTO MiIXOAY 11€ MUTAHHS 3HOB CTAJI0 AKTyaJIbHUM Y BITUH3-
HsIHIM neparorini i oMy IpUALISETHCS JOCTaTHBO YBAru 3 OINISAY Ha MO3UTUBHUM TOCBI/ 3aX1JHOT CHCTEMU OCBITH.
YV 3apyOiKHIN MMEJAroriii JaBHO BU3HAHO, 1110 HACTABHUIITBO a00 MEHTOPCTBO YM MEHTOPUHT (aHri1. Mentoring) €
Ba)KJIIBHM YHHHHKOM y CTAHOBJICHHI OCIIIHHUIBKOI Kap’epu MailOyTHHOro HayKoBIl [4]. IIpo pi3Hi Momeni MeH-
TOpPCTBA MOYKHA JOBITATHCS i3 JOCIIHKEHHS, IIPOBEACHOTO OPUTAHCEKAMH BYCHUMH [3], @ 3 JEIKHMHU IIPAKTHY-
HUMH MeXaHI3MaMH IMOCTIHHOT MiATPUMKH 3100yBadiB BHIOT OCBITH 3 OOKY MEHTOPIB — 03HAHOMHTHUCS 3 THO3EMHHUX
myOumikamii [1; 2].

[Tixg MeHTOpCTBOM y CHCTEMi OCBITI 3a3BHYail pO3yMiIOTh CHEIialbHO OpraHi30BaHi 0COOHMCTI CTOCYHKH MiX
JOCBiTUeHNM (paxiBIeM 1 CTYIEHTOM-TIOYATKIBIIEM, SIKi JAalOTh 3MOTY OCTaHHBOMY PO3BHBATHCS IpodeciifHo,
akaJeMivyHo Ta ocobucticHo [9]. Y Hamiiii mpakTUIll MH JiHIUIM BHCHOBKY, III0 MEHTOPCHKI (yHKIIi Halikpa-
MM YAHOM 3[IACHIOIOTH Ti K caMi HayKOBO-TIEJArorivyHi MpariBHUKH, SKi 3a0€3Me4y0Th OCBITHIO CKJIAJIOBY 3
MUTAHb MiATOTOBKH MAaHOyTHIX MOKTOPIB (inocodii A0 AOCHITHUIBKO-IHHOBAIHHOI MisIbHOCTI. Y 3anopizbkomy
HaI[lOHAJbHOMY YHIBEPCHUTETI 1[I0 POJib BUKOHYIOTH BHKJIanaui MOAYIiB: «JloCiigHUIIbKO-IHHOBALlIHHA isib-
HICTh Y Cy4yacHOMY YHiBepcUTeT», «Jluceprais sk npoekt», «MexaHi3Mu (hiHaHCYBaHHS HAyKOBUX IOCIIIKEHb
B YkpaiHi», «[lyOmikamnii y BUTaHHAX, BKIIOUYCHUX 0 MIKHAPOJAHUX HAYKOMETPHUHHX 0a3 JaHWUX», IO € CKIIATHH-
KaMH HaBYaJIbHOTO Kypcy «OCHOBH J0CIITHUILKO-IHHOBAIIHOT isTIbHOCTI», Ta MOLYiB: « TeopeTHuHi OCHOBH
MPOEKTHOI JisTBHOCTI», «IIporpamMu €C i3 TpaHTOBOI MATPUMKH aKaJIeMi9YHOT MOOIITBHOCTI Ta MPOEKTIB B TaTy3i
ocBiTHY, «IIporpamu €C 13 rpaHTOBOT MIATPUMKH TPOEKTIB B TaTy3i HAYKW», IO BXOJATH J0 Kypcy «OCHOBHU €BpO-
MEHCHKOT TIPOEKTHOT ISUTBHOCTI.

Le#t BuOip MeHTOPiB OYB 3yMOBJICHUH THM, 110 3a3HAYCHI NPAI[iBHUKH:

— mpodeciiHO Ta MOBHOK MIpO BOJIOJIIOTh THMH MUTAHHSAMH, IO TypOYIOTh acIipaHTiB Ha MOYaTKOBOMY
eTarn MiATOTOBKY B acHipaHTypi K BHKJIJa4l THX HaBYATbHUX TUCIMILIIH, 1[0 BYATh X OPIEHTYBaTHCS Y HAyKO-
BOMY CBITI;

— SK JOCBIJTYEHI TIeJarory, BCTAHOBUJIM MAPTHEPCHKI BITHOCHHU 3 MalOyTHIMHU JTIOKTOpaMu ¢inocodii oxpazy
X MICNs IX BCTYIy A0 acHipaHTYpH, OCKIJIBKH € BUKJIaJadaMu, 0 3a0e3Meuy0Th OCBITHIHM Mpolec Ha mepuomy
polli HaBYaHHS;

— MArOTh BJIACHY iCTOPIIO YCITiXY 1 MOKYTh BUCTYIIATH B3ipLIEM IS CBOIX MOJIOIINX KOJIET K TaKi, 1110 MalOTh Ccep-
1o3HI mpodeciiiHi JOCATHEHHS, cepell SKUX: TOCBII HayKOBOI, HAYKOBO-TIEIAroriyHoi, HAyKOBO-OPTaHi3aIliiHoi podoTH
y 3aKJIaIi BUIIOI OCBITH; HAsBHICTh HAyKOBHX CTaTell y BUIAHHSIX, IO BKITIOUCHI 1O MDKHAPOIHUX HAYKOMETPHYHUX 0a3
JaHWX; JOCBIJ y4acTi y MDKHAPOIHHX Ta BITUM3HIHUX OCBITHIX Ta HAyKOBHX IIPOEKTAX; IO TOTO K BOHU 3aBEPIIYIOTH
Ppo0OOTY Hajl JOKTOPCHKUMH JIMCEPTALIISIMH, TOMY Kpallle 3a iHIINX pO3yMIFOTh HaraJibHi IPOOIEMH acIlipaHTIB 1 MOXKYTh
HaJIaTH iM KBaltiikoBaHy npodeciiiHy IOMOMOTY 3 Oy/Ib-SKOTO MIATAHHS TTiJ] Yac 1HIUBITyaJIbHUX KOHCYJIBTAIIIH YU JHC-
TaHIIIIHO 3ac00aMH EIEKTPOHHOT TIOIITH, 32 IOTIOMOTOI TeJIe)OHHOTO 3B’ 13Ky a00 OHJIAH-CEPBICiB.

BucHoBkn. OCHOBHUMH CKIIaJJOBUMHU CUCTEMH KaJPOBOTO 3a0€3MEUCHHS MPOLecy eeKTHUBHOT MiITOTOBKHA Maki-
OyTHIX 1OoKTOPiB (himocodii 10 FOCTIAHUIBKO-IHHOBAIHHOI TISUTBHOCTI €: podeciiinuii BinOip HAyKOBUX KEPiBHHU-
KiB, III0 € MPEACTaBHUKAMU MOTY>KHUX HAYKOBHX LKL, IKICHUN BUKJIAAAIBKHUN CKIaa Ta He(hOpMaIbHUI IHCTUTYT
MEHTOPIB 3 UHCJIA HAlITOCBITUEHIINX HAyKOBO-TIEAArOTiYHNX MPAliBHUKIB, SIKi MalOTh BaroMi HayKoBi 3100y TKHU Ta
BIIMOBIAHI HEJArOriuHi IKOCTI.
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Meniailo V. 1. Theoretical and practical aspects of staffing of the process of preparation of the training of the future
doctors of philosophy for research and innovation activity

The paper describes theoretical approaches and practical experience of the Zaporizhzhia National University of staffing
of the training of the future PhD for research and innovation activity. The solution of this issue is considered in three aspects:
appointment of scientific supervisors for graduate students, selection of academic staff for the teaching of disciplines focused
on forming readiness for research and innovation activity, as well as the introduction of an informal institute of mentoring in
the first year of postgraduate study. The article formulates the requirements for scientific supervisors for postgraduate students,
including: fluency in the current state of research in the chosen field of science, significant scientific achievements, organiza-
tional qualities, knowledge of a foreign language, scientific reputation, affiliation to a recognized scientific school. The main
criteria of selection of teachers is the maximum correspondence of professional experience and the results of the professional
activity content to the courses offered by the educational component (this can be achieved by the division of disciplines into
modules, each of which is provided by a separate teacher, most closely related to the subject of the module), the possession of
modern pedagogical technologies and relevant pedagogical qualities. Professors of other institutions of higher education and
practitioners may be involved in teaching courses. In order to support postgraduate students, it is proposed to introduce an
institute of mentors as an effective mechanism for the professional formation of young scientists. It is shown that the functions
of the mentors can be carried out by the teachers. These lecturers provide teaching of research and innovation disciplines in the
first year of postgraduate training by providing individual consultations, both on-site and distance. The main requirement for
mentors is the presence of their own history of professional success in the scientific sphere and the desire to share it with their
younger colleagues.

Key words: Doctor of Philosophy, Scientific supervisor, PhD-student, Research and Innovation Activity, Mentor.
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Muxauniwmuna K. 1.

AHAJII3 EJIEMEHTIB CYYACHOT O YPOKY AHIVIIMCHKOI MOBH TA MOT'O OPTAHI3AIIIA

Towyx nepcnekmueHo HOBUX MEMOOUK BUKIAOAHHS AHSTTIIICHKOT MOBU 8 CepeOHill | CIaputill WKONI @ CYYACHOMY C8Imi 3yMO6-
JIOE NOCMIHY MOOEPHI3ayiio ma 800CKOHANEHHS 0C8inMHb020 npoyecy. Cb0200HI MU NePeadtCHO CNOCMEPI2AEMO 3ANEHCHICIb
810 cucmemu 0C8IMY MUHYI020 CIOIIMMA: HASAGHI 8 YKPATHCOKIU WKOMI CHOCOOU BUKIAOAHHS IHO3EMHOI MOBU NEPEBAIICHO 3ACMA-
pini. Ilpobnema uknadanHs iHO3eMHOI MOBU Y GIMUUSHAHIU HAYKOBO-NEOA20IYHIll 1imepamypi 8UCEIimieHd 00CUms WUPOKo
(J/I. C. Hanosa, 1. @. Andpiiixo ma in.), pisHi acnekmu GUGUEHHS AHETIUCLKOI MOBU NPOAHANIZ08AHO 8 YUCTEHHUX 3apYOINCHUX
docnioxwcennsix (A. Abpamc (A. Abrams), JI. baxman (L. Bachman), M. Xokkem (M. Hockett) ma in.). I[lpome nayxose ocmuciernts
U 3ACMOCYBAHHA CYUACHUX 3aPYOIdCHUX MEMOOi8 HABYAHHS THO3EMHUX MO8 6 WKONAX YKpainu 3ycmpivacmvcs auue 8 OKpemux
HAYKOBUX po36i0Kax. BionosioHo, icHye nompeda 6 oHO8NIEHHI Npoepam 3 MemoOUKU 8UKIAOAHHS THO3EMHUX MO8 8 VKPAIHCHKUX
HasyanbHux 3axkaaoax. Cmamms npucesuena ananizy enemenmis cyuacho2o ypoKy aH2lilicbKoi MO8U ma cnocooie Yynpo8aoiceHHs
yux enemenmis y nagyanvHuil npoyec. Poskpumo memy i 3a80anHs OCHOBHUX NPUHYUNIE MA emAanie cy4acHo20 YPoKy 3 aHeliti-
cvKoto mosu. Ha ocrogi cnocmepedicents nio uac npakmuku 1 aHanizy pe3yibmamie aHKeny8aHHs YUHI6 HanepeooOHi ma nicis
66€0€HHS 3A3HAUEHUX MeMOOi8 y HABUAIbHULL NPOYec 0XAPAKMEPU308AHO eheKMUBHICHb 3aNPOBAOHCEHUX MEMOOUK (HA NPUKILA-
01 epynu yunie OHAQUH-WKOTU aHeTilicokoi mosu Skyeng). Busnaueno neoorixu 8 opeanizayii ma npogeoenti ypoxie 3 ino3emuoi
MOBU 8 WKONAX, OKPECILeHO ULIAXU NIOBUWEHHS. eeKmUGHOCMI 3aHAMb. JOCTIOHNCEHHS MOJXCE 3aYIKAGUMU MeMOOUCMIE | 6Uumeinie
inozemHoi mosu. OCHOBHI NON0JICEHHS, PEKOMEHOAYI] ma BUCHOBKU, BUKIAOEHT 8 QOCTIONCEH I, MONCYIMb OYMU BUKOPUCIIAHT 6
HABYATILHOMY HPOYECH, A MAKONHC POSWUPUNIL, 3MIHUMU MeMOOUKY BUKIAOAHHS THO3EMHOI MOBU.

Kntouosi cnoea: aneniiicoka moea, memoou HABUAHHA, MEXHON02ii, JNeKCUKd, 2pamamuxa, Yumauus, ayoilo8anHs,
MaumM-MeHeONHCMEHM.

[Momryk mepcreKTHBHO HOBUX METOJMK BUKJIAJaHHS aHDIIHCHKOI MOBH B CEpEIHIiN 1 CTapIlidl mIKoii B cydac-
HOMY CBiTi 3yMOBJIIO€ MMOCTiIHHY MOAEPHI3ALII0 U YIOCKOHAJIEHHsS OCBITHBOTO mporecy. [Ipobnema migBUILICHHS
SIKOCT1, OCyYaCHEHHS HaBYaHHS HaOyBae Iiie OUIBIIOro 3HAYSHHS, OCKUIBKH CIOCIO HaBYAHHS B YKPATHCHKIH KO
CHOTOJIHI HE MOTHBYE IiTeH 1O HABYAHHS, YIHUTENI BUKOPHUCTOBYIOTH IEPEBaKHO 3aCTapili MTUNAKTHYHI 3aCO0H.
ToOTO CHOTOIHI MH TIEPEBAKHO CIIOCTEPITaEMO 3aJICKHICTh BIJI CHCTEMH OCBITH MUHYJIOTO CTOJIITTSI.

Binnosinao no Konnenmii «HoBoi ykpaiHchkoi mikoiny Ta npoekty KoHmemniii po3BUTKY OCBITH YKpaiHH Ha
niepion 2015-2025 pokiB, MoJepHi3allis OCBITH 3arajioM i 30KpeMa Cy4acHOTO BHUKJIAJIaHHS aHTIIIHChKOI MOBH Ma€e
CTPUSATH BUXOBAaHHIO TAKHX SIKOCTEH y BUITyCKHIKA HOBOT yKpaiHChKOT IIKOJH, SIK HE TUTbKU 3AATHICTh CIIpUAMATH
it po3ymiTu iHO3eMHY MOBY (nani — IM), a # OyTr rOTOBUM IIBUAKO aAANTYBATHCS 0 Cy4aCHOTO MiXKKYJIBTYPHOTO
IIPOCTOPY i1 aKTUBHO B3a€MOJIATH B HhOMY, KOHKYPYBAaTH HA PUHKY Npalli, yAUTHCS BIPOAOBXK >KUTTS [1].

B. 3ares3uHchkuii y mpansx BigzHauas: «HoBe B memarorimi — 1e He juie iaei, migxoau, MeTOAH, TeXHOJOr 1,
SKi B TAKMX MOEIHAHHAX II¢ HE BHUCYBAIUCS a0 Ie HE BUKOPHUCTOBYBAIHUCS, & M TOH KOMIUIEKC €IIEMEHTIB 4d
OKpEeMi eJIEMEHTH IeIaroTigHOrO MPOIECY, sIKi MAOTh y co0i MPOrpecuBHE Havajo, IO Aa€ 3MOTY IIiJ 9ac 3MiHU
YMOB 1 CHTyaIlili epeKTHBHO BUPIINIYBATH 3aBJaHHS BUXOBAaHHS Ta OCBITH» [2, ¢. 23].

132



