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E-LEARNING EDUCATION AS A MEANS OF PROFESSIONAL SELF-REALISATION
OF STUDENTS IN US HIGHER EDUCATIONAL ESTABLISHMENTS

This article reviews the experience of organizing and developing an e-learning system in US state universities. The features
and technologies of US e-learning are described. The domestic experience of organization and development of distance learn-
ing in higher educational institutions is analyzed. The emphasis is placed on the fact that e-learning technologies can be used
not only in distance learning, but also in other forms of learning. The requirements of the Concept of Development of Distance
Education in Ukraine are specified.

E-learning is a form of organization of the educational process, which, through the use of ICT, can be realized both in the
conditions of the geographical distance of the student and the teacher, and directly at the university for the formation of the
independent activity of the student in relation to the mastering of the program of training in the specialty. Characteristics of
e-learning process: flexibility, modularity, parallelism, large audience, economy, technological ability, social equality, interna-
tionality, new role of a teacher, positive influence on student (student, listener), increase of creative and intellectual potential of
a person obtaining distance education, quality.

There are several models of distance learning: education by type of externa; university studies; cooperation of several
educational establishments, autonomous educational institutions, autonomous training systems, informal, integrated distance
learning based on multimedia applications.

Through distance learning, US universities form consortia for educational services for geographically-distant students.

In the United States, universities offer two types of courses through a distance learning system: credit rate — aimed at obtain-
ing a degree on the condition of successful completion; non-credit courses and professional certification courses.

Such programs promote the acquisition of specialized knowledge in a "compressed" form and a fast pace to promote awareness
of the latest achievements. A large number of such university programs are developed with professional associations, and therefore
courses are based on real needs, and the acquisition of skills can be applied immediately after the completion of the program.

Having reviewed the experience of organizing and developing a distance learning system at US state universities, we came
to the conclusion that in general universities offer distance courses and programs at all levels of training with the most diverse
platforms and features. This diversity is one of the prerequisites for the high international competitive status of the higher edu-
cation system and individual US universities.

Key words: e-learning, distance education, distance learning technology, US education system, higher education, US expe-
rience, educational interaction, professional competence.

Formulation of the problem. The need for implementation of electronic technologies is reflected in the national
“Innovative educational activity”, in the Law of Ukraine “On the National Program of Informatization”, the Decree
of the President of Ukraine “On Measures for the Development of Components of the Global Internet Information
Network and Access to this Network in Ukraine and Other Regulatory Documents”.

Today it is necessary to develop a distance education at a rapid pace. That is why the first step towards develop-
ing an effective distance learning system is to study the experience of leading US universities.

Analysis of recent research and publications. The analysis of scientific psychological and pedagogical lit-
erature shows a considerable attention to the problems of introduction of remote technologies in the educational
process of universities. The scientific and pedagogical principles of distance learning were developed by Ukrainian
scientists V. Kukharenko, V. Oliynyk, V. Rybalko, N. Syrotenko, P. Stefanenko and others. Significant interest in
the survey is the work of foreign (R. Bel, J. Blumstuk, D. Kigan, J. Coumi) and Russian (O. Andreev, M. Moiseyev,
E. Polat, V. Soldakin, A. Khutorskaya, etc.). researchers.

The purpose of the article is to analyze the experience of organizing distance learning as a means of profes-
sional self-realization of students of higher education in the United States.

Presentation of the main research material. Investments in education have always been given a great deal of
attention in order to improve certain skills of future specialists, which are so necessary for employers. Actualization,
for example, of information technologies, helps to eliminate geographic influence by introducing distance learning
forms, helps to increase the possibilities to process large masses of information, and to provide educational services
cheaper. According to the National Center for Educational Statistics of the United States, about 100 million people
would like to continue to receive education, but lack of places prevents it. Colleges providing higher education in a
position to provide only 15 million willing [6, p. 60].

Obtaining education by traditional means is too expensive, every year the cost of training increases. As proof, we
give an example of the cost of studying in the US: 1970-1990 - the cost of public education increased by 38 %, and
private — by 81 %. Sharan R. reveals one of the causes of the factor that contributed to the development of distance
education. It's about the 2008—-2009 Economic Crisis in the United States, when demand for better job search and
professional conversion opportunities has grown. In turn, distance education was the beginning for the emergence
of continuing education in the United States [5, p. 36].

About 90% of accredited US universities that have more than 10,000 students enroll in distance learning. It is
about synchronous and asynchronous distance learning. Synchronous training involves receiving the instructor’s
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instructor’s directions at a specific time and city. Asynchronous learning is characterized by freedom for the student
to choose the time and place for instruction. But most distance programs require periodic visits to university students.

Through distance learning, US universities form consortia for educational services for geographically-distant
students.

In the United States, universities offer two types of courses through a distance learning system:

— credit rate — aimed at obtaining a degree on the condition of successful completion;

— non-credit courses and professional certification courses.

Such programs promote the acquisition of specialized knowledge in a "compressed" form and a fast pace to
promote awareness of the latest achievements. A large number of such university programs are developed with
professional associations, and therefore courses are based on real needs, and the acquisition of skills can be applied
immediately after the completion of the program [2, p. 157].

In the United States, distance learning consortia provide students with access to e-courses offered by consortium-
based institutions. We can mention multi-level and single-staff consortia. Multi-member consortia combine both
state and private institutions. For example, the Southern Regional Educational Council (SREB)). The consortium
was created by the Southern Regional Electronic Campus (http: / www.electronic-campus.org), which has 244 col-
leges and universities programs in as many as 16 states. On-site students can get information on distance learning
courses, content of programs, assessment methods, registration conditions, admission conditions and tuition fees.

An interesting form of consideration for us is the form of functioning of the Southern Regional Educational
Council. It is characterized by decentralization. Most of the issues are solved by the Council itself, and its authority
includes the establishment of a mandatory number of transformed loans passed, the cost of training, and conditions
for access to types of educational services.

There are single-member consortia. Common consortia are generally common. For example, the Kentucky Com-
monwealth Virtual University (KCVU) (http: / www. Nku. Edu / - kycvu /). More than 50 universities participate in
the program. There are basically three components of the activity of such a virtual university:

— certification courses;

— certification committee;

— shared library access.

The University of Kentucky is the only Kentucky consortium that includes state and private institutions. There
are also single-member consortia of public higher education institutions: (in Illinois, Tennessee, South Dakota,
Oklahoma, Ohio, Michigan, New Jersey, Oregon). The position of the teaching staff regarding consortia is such that
it is sometimes advisable to use the services of all universities at the same time. For example, some students use
the services of modern private university consortia to study one course on different campuses and at the same time
participate in other virtual programs. Such a process is possible under asynchronous training conditions.

For our study, attention should be paid to professional training when using the services of specialized consortia. For
example, the National Technological University (NTU)) is the oldest consortium (http: / www.ntu.edu). It employs
1200 programs online and provides training to 50 universities in the country. Now you can get a master's degree through
14 programs. Also National Technological University carries out technical trainings for its employees [2, p. 159].

The American Inter-Continental University Online (AIU Online) offers training at any time via the Internet or by
telephone. It is only necessary to have a TOEFL test result (for foreigners), formal papers for completed secondary
education to become a student of one of the most successful Universities in North America.

There are some peculiarities of studying in US consortia.

Transformation of loans is different even within one consortium; as a rule, the cost of training among consortium
members is not consistent. In different consortia, the cost of training is also different; some virtual universities that
are members of the consortium may require the presence of those studying at the university when it comes to certi-
fication programs; the success of the study programs by students is fixed by electronic journals.

Those wishing to study remotely are guided by the following requirements for the entrants:

— complete successfully the Scholastic Aptitude Test (SAT), the Graduate Record Examination (GRE) Test and
the Test of English as a Foreign Language (Test of English as a Foreign Language (TOEFL));

— fill in application forms;

— provide letters of recommendation, application essays, works-justification of the purpose of study [2, p. 161].

— We will generalize the views of scholars that distance learning provides:

— professional certification. Programs that emphasize the qualifications of the employee, especially since most
professions in the United States require periodic training, which must necessarily be certified by a certificate;

— degree programs. Many full-time people work for graduate degree programs. Because they can be completed
without even attending a university.

American universities offer the following benefits of distance learning: direct referral to students, introduction of
discussions, ensuring lifelong learning, flexibility [2, p. 154].

When comparing distance and distance learning, the difference lies in the methods of giving instruction (tea-
ching). Part-time education is a form of distance learning, which involves communication by mail and is carried out
individually, without classroom classes. It is offered time to perform tasks. In turn, forms of distance learning include
the creation of simulations of classroom activities, such as online discussions, videomonitoring, electronic meet-
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ings, when discussing and commenting on topics. Formation of competencies of students during distance learning
is reflected in the organizational forms: webinar, execution of control works, videoconference, virtual consultation,
virtual tutorial, group protection of projects, business game, exam, individual project protection, consultation, con-
ference, coaching, circular feedback, laboratory work, lecture, master class, mentoring, Sunday school, educational
competition, educational expedition, transfer of authority, practical employment I, presentation, project-analytical
session, work with cases, work on the project, rotation, independent work, seminar (conference): offline or online,
internship or industrial practice, tutorial, training, participation in the project [3, p. 305] .

Andreev distinguishes the following forms of employment:

— lectures (audio, video, slide lecture, text lecture);

— consultations (individual, group, e-mail);

— seminars (audit conference, videoconference);

— laboratory and practical classes;

— course projects (group, individual, research, creative, informational);

— individual (home) tasks (essays, abstracts, tasks, etc.);

— testing;

— exams, credits;

— gaming activities;

— situational workshops (case studies);

— educational research work;

— excursions and master classes;

— educational electronic portfolio [1, p. 305].

Gradually and changing forms of work associated with the introduction of e-learning. These are forums, chats,
blogs, audio and video conferences, business games, computer games, joint designing and editing of resources,
creation and storage of syllables on training resources, participation in projects of network communities, interactive
translation, affiliation of events, processes to coordinates, polls, voting, computer control of knowledge, skills and
abilities [4, p. 29].

There is a problem of the need for a deeper analysis of the methodology of conducting training sessions, for example,
video conferences and lectures. The lecture in the format of the video conference is based on the creation of a presenta-
tion material, which should emphasize the pedagogical impact on the audience. Using presentations allows:

— realize the principle of visibility;

— emotionally decorate the explanation of the educational material;

— create a teaching material for easier perception by its students;

— to monitor the work of students while presenting lectures in interactive mode [4, p. 31].

Conclusions. Since today, distance learning in the United States is the main tool for all professional activities
of the individual, then professional self-realization of future professionals cannot occur in his absence, but directly
based on it.

The use of distance learning through the computer network of the Internet contributes to the provision of access
to the information necessary for the professional self-realization of future specialists, and electronic media facili-
tate communication with the aim of exchanging professional experience, implementing the cognitive and creative
potential of the individual.
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Taspunrok H. M. Onnaiin-océima ak 3acio npogheciitnoi camopeanizayii cmyoenmie uuiux HaguanbHux 3aKn1aoie
CHlIA

Y emammi posensaoaemuvcsi 00c6io opearizayii ma po3gumiy cucmemu OHIAUH-0c8Imu y oepoicagHux yHigepcumemax CLLA.
Onucano ocobnueocmi ma mexuonoeii onnatin-nasuanna CLIA. Ilpoananizosaro eimuususanuil 00cio0 opeanizayii ma po3eu-
MKY OUCMAHYIIHO20 HABYAHHA Y BUWUX HABYATLHUX 3AK1A0AX. AKYeHm pobumbcsa Ha Momy, Wo MexHoN02ii OHNANH-HABYAHHS
MOJCYMb BUKOPUCTIOBYBAMUCS HE MITbKU 6 OUCMAHYIIHOMY HaguanHi, aie i 6 inwux gopmax. Busnaueno eumozu Konyenyii
PO3BUMKY OUCMAHYIIHOT oceimu 8 VKpaiHi.

Onaatin-HasuanHs — ye opma opeanizayii HaguanbHo2o npoyecy, aka 3a donomozorw IKT moce Oymu peanizoéana sxK 6
ymosax eeoepaghiunoi eiocmani cmyodenma i gukiadaya, max i besnocepeoHvo 8 yHigepcumeni 0 OpMyBaHHA CaMOCMIlHOT
OILILHOCE CMYOeHma ujo00 3AC60EHHS NPo2Ppamu nio2omosku 3a cneyianivhicmio. O3nakamu OUCMAHYIHOL 0C8IMuU € 2HyY-
Kicmb, MOOYIbHICMb, NAPANIENI3M, 8EIUKA AYOUMOPIs, eKOHOMIKA, MeXHON02IuHI 30I0HOCMI, COYIANbHA PIGHICMY, IHMepHAYio-
HAHICb, HOBA POlb BUUMENs, NOSUMUBHUL BNIUE HA CHYOeHmA (CmyoeHma, Ciyxaua), niosulyeHHs meopyo2o ma iHmenex-
MyanbHo20 NOMeHYiany T0OUHU 0C8ima, AKICMb.

€ kinbka modeneti OUCMAHYIIHO20 HAGYAHHS: OCEIMA 30 MUNOM 308HIUHLO20 HAGUAHHS, VHIGEPCUMEMCbKEe HAGUAHHS,
CRigNpays OeKibKOX HABYANLHUX 3aK1A0I6, ABMOHOMHI HAGYAIbHI 3AKNA0U, ABMOHOMHI HAGYANLHI CUCmeMl, Hegopmanbhe,
KOMIJIEKCHe OUCMAHYIlIHEe HABUAHHS HA OCHO8I MYIbMUMeOiliHuX 000AmKIe.

Y Cnonyuenux [lImamax ynisepcumemu nponoHyions 08a munu Kypci 3a 00nomozor cucmemu OUCMAanyitiHo2o HA84AHHA.!
CMAasKa 3a KpeOumam,, CpIMOBAHA HA OMPUMANHSL CHIYNEHS 3a YMOBU YCRIWHO20 3A8ePULEHH S, HeKPEOUMHI Kypcu ma npo-
eciini cepmupirayiiuni Kypcu.

Taxi npoepamu cnpusions npuodAnKIO Ceyiani308aHux 3Haus y “‘cmuciomy’” uenadi ma weuoKuMu memnamu 0 nio-
BULYEHHA 00I3HAHOCII NPO OCMANHI 00CACHEHHA. Benuxy KinbKicmb maxux yHieepcumemcvKux npocpam pospooneHo 3 npo-
Qecivinumu acoyiayiamu, Momy Kypcu I[PYHMyIOMbCsl HA PeaibHUX Nompe6bax, a npuobanHs HasUYoK Modice Oymu 3acmoco8aHo
8I0pasy niciia 3a6epuients nPpopami.

Posenanyswiu 0ocsio opeanizayii ma po3gumxy cucmemi OUCMAHYIIHO20 HABYAHHS HA AMEPUKAHCLKUX 0ePICABHUX YHIBeD-
cumemax, Mu OilIY BUCHOBKY, WO YHIBepcumemuy nPONOHYIOMb OUCMAHYIUHI KYPCU A NPOSPAMU HA 6CIX PIBHAX HABYAHHSA
3 HAUPIZHOMAHIMHIWUMYU naampopmamu ma gyuxyismu. Lle pisHomanimms € 0OHIEI 3 NEPEOYMO8 BUCOKO20 MINCHAPOOHO20
KOHKYPEeHMHO020 cmamycy cucmemu uujoi oceimu ma okpemux yHigepcumemie CLLIA.

Kniouosi cnosa: onnaiin-nasuanis,, Oucmanyiina océima, mexuonoeii oucmanyiino2o nasuanis, cucmema oceimu CIIIA,
suwa wikona, 00ceio CILIA, nasuanrvua 83aemo0is, npoghecitina KOMnemeHmHicms.

Taspuniox H. M. Ounaiin-oopaszosanue Kaxk cpeocmeo npogheccuoHanbHoil camopeanu3ayuu CmyoeHmos 6blcuiux
yueOHbIX 3a6e0enuil

B cmamve paccmampusaemcs onvim opeaHu3ayuu U pazeumus CUcmembl OHAAUH-00PA306aHUsA 8 20CYOAPCTNEECHHBIX YHU-
sepcumemax CIIIA. Onucanvi ocobennocmu u mexwonoeuu onaatin-ooyuenus CIIA. Ilpoananusuposan omeuecmaenuvlil Onvim
opeanuzayuy u pazeumus OUCMAHYUOHHO20 00VYEHUs 8 BbICUUUX YYeOHbIX 3a6e0eHUsX. AKyenm Oenaemcs Ha mom, 4mo mex-
HONOUU OHAAUH-00YYeHUs MO2YM UCNONb308AMbCS He MOAbKO 8 OUCAHYUOHHOM 00yHeHUl, HO U 8 Opy2ux (opmax odyuenus.
Onpedenenvt mpebosanua Konyenyuu pazeumus OUCmManyuoHHo20 00pazosanus 6 Yxpaune.

Onnaiin-odyuenue — smo gopma opeanuzayuu yuedno2o npoyecca, komopas ¢ nomougpto UKT mooicem Ovimo peanuzosa-
HA KAK 8 YCIOBUSX 2e02PAPUUECKO20 PACCIMOSHUSL CIYOEeHIMA U NPenooasameis, max u HenoCpeoCmeeHHo 6 YHugepcumene
0713 hopMUPOBAHUS CAMOCOAMETBHOU OesIMeNbHOCIU CIYOEHMA NO YCB0CHUIO NPOPAMMbI NOO20MOBKU O CNEeYUATbHOCHIU.
Xapaxmepucmuxamu OUCIAHYUOHHO20 0OPA306aAHUA ABTAIOMCA: SUOKOCHb, MOOYILHOCHb, NAPALIEUSM, OOTbULAA AYOUMO-
pusl, IKOHOMUKA, MEXHOL02UYECKUe CNOCOOHOCMU, COUUUTILHOE PABEHCMBO, UHMEPHAYUOHATLHOCTb, HOBASL POIb VUUmens,
NOL0JNCUMENbHOE GlIUAHUE HA CHIYOeHMa (CMYyOeHma, CIVWamens), NogblueHUe MEOPYECKO20 U UHMELTEKMYATbHO20 NOMEHYU-
ana uenosexa o6pazoseaHiie, Kavecmao.

Cyujecmeyem Heckonbko Mooenell OHIAUH-00yUeHUs: 00paA308aHUe NO MUNY 6HEWHe20 00YUeHUs, YHUBEPCUMEMCKoe 00pa-
306aHue, COMPYOHUUECMBO HECKONbKUX YUEOHbIX 3a8edeHull, agmOHOMHble YueOHble 3a6e0eHus:, aAGMOHOMHble 0Dyuanuue
cucmembl, HeghOpMAIbHOE, KOMNIEKCHOE OUCAHYUOHHOE 00YHeHUe HA OCHOBE MYTbMUMEOUNIHBIX NPULONCCHUIL.

B Coedunennvix [lImamax yHugepcumemol npeonazarom 06a mund Kypcog uepe3 Cucmemy OUCHAHYUOHHO20 0OVUeHUs:
cmagka no Kpeoumy, HayeneHHas Ha NoxyueHue Cmeneny npu Yeioguu YCneuwHo20 3a6epulers, HeKpeOumnole Kypcol U Kypebl
npogeccuoHanbou cepmudurayuu.

Taxue npoepammol cnocobcmeyom npuodpPemeHu Cneyuaru3upo8antbixX 3HaHull ¢ “cocamoil” popme u Ovicmpoimu mem-
namu, cnocoocmeys 0c6edOMAEHHOCMU 0 NOCAEOHUX OocmudiceHusx. Bonbuioe Konuuecmeo maxkux yHU8epcumemcKkux npo-
2pamm paspadamvléaromcs ¢ npohecCcUOHATbHbIMU ACCOYUAYUAMU, U NOINMOMY KYPCbL OCHOBAHbL HA PEATbHBIX NOMPEOHOCMAX,
u npuodpemenue HABLIKOE MOXHCen ObINb NPUMEHEHO CPA3Y NOCe 3A8ePUIeHUS NPOSPAMMDI.

Paccmompes onvim opeanuzayuu u pazeumust CUCmembl OHIAUH-00YYEeHUs HA AMEPUKAHCKUX 20CYOAPCIMBEHHbIX YHUBEPCU-
memax, Mol NPULLTU K 81600, UNO 8 YELoM YHUBepCUmemyl npediazaron OUCHAHYUOHHbIE KVPCbl U NPOSPAMMbL HA 8CeX YPOg-
HAX 00YUeHUs C CAMbIMU PA3HOO0OPA3HBIMU nAamopmamu u pyHKkyuamu. Imo MHo2000pasue A67aemcs 00HOU U3 NPEeONOCHLIOK
BbICOKO20 MENCOYHAPOOHO20 KOHKYPEHNHO20 CINANYCA CUCHIEMbL 8bICULE20 00pa306anus u omoenvivlx ynugepcumenos CLIA.

Kniouesvie cnosa: onnaiin-ooyuenue, oucmanyuonnoe oopasosanue, mexHono2uu OUCMAaHyUoOHHO20 0OyYeHus, cucmema
obpasosanus CILA, svicwas wxona, onvim CLLIA, obyuarowee 63aumooeiicmeue, npogeccuonanvroe ooyyetie.
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