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PROCESS OF FOREIGN LANGUAGE TRAINING AND ITS INFLUENCE ON THE FORMING
OF PROFESSIONAL MOBILITY OF FUTURE MANAGERS IN AGRARIAN SPHERE

Modern social and economic conditions on the labour market require training of a professional, who is able to perform
tasks efficiently and quickly and to switch over to other tasks. That is a specialist must be professionally mobile. On the other
hand one of the main tendencies of modern society development is its internationalization which leads to the development
of international integration in different spheres of human activity. Ukraine s entering into the world social, political, economic,
cultural and educational space, openness to the world, active share of technologies in different spheres including social, condi-
tion broad practice of intercultural interaction in professional sphere. For the realization of which foreign language knowledge
is needed. Foreign language training becomes an objective need in professional training of future managers in agrarian sphere.
And forming of professional mobility of future managers in agrarian sphere on foreign language classes is one of the best ways
to become a professional.
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The aim of the article is to study a problem of professional mobility forming of future managers in agrarian
sphere in the process of foreign language training.

Problem of professional mobility for some time was in the sphere of scientific interests of representatives of dif-
ferent sciences. Professional mobility as an important point in self-realization of specialists, stipulated attention of
scientists which solve the problem of its forming in the process of professional training. They are such native peda-
gogues as O. V. Bezpalko, A. M. Vashchenko, N. M. Golovnia, N. V. Grytskova, T. Humennykova, O. H. Husak,
Yu. A. Klymenko, I. I. Musiienko, R. M. Prima, E. V. Symonchuk, L. L. Sushentseva, I. V. Khomiuk.

The problem of professional mobility was studied by such foreign research workers: N. A. Anisimova,
O. I. Arkchangelskyi, R. Z. Baliagova, Yu. I. Biktuganov, A. V. Vinevska, O. I. Gerasymenko, L. V. Horiunova,
O. M. Dementieva, V. M. Diunina, S. E. Kaplina, A. A. Kondrukh, O. A. Malygina, N. S. Merzliakova, L. P. Merku-
lova, V. O. Mishchenko, S. A. Morozova, Yu. A. Nadolin, S. V. Nuzhnova, S. V. Paliokhina, E. Yu. Samodelkin,
V. A. Solonenko, T. A. Fugelova, O. H. Chekhovskykh.

The problem of forming of professional mobility of managers was studied by Ye. A. Ivanchenko, social and
pedagogical conditions of forming of professional mobility of future managers-agrarians were investigated by a
research worker N. A. Kozhemiakina.

Foreign language training plays an important role in forming of professional mobility of a modern specialist,
in particular future manager of agrarian sphere, as far as foreign language is the language of business world and is
the natural environment of intercourse in European space. Knowledge of foreign language enlarge possibilities of a
modern specialist and is favourable in forming of mobility.

Many both native and foreign research workers investigated the questions of foreign language training of spe-
cialists in different spheres. They are such native scientists as O. V. Artiukhova, L. P. Kanova, N. V. Logutina.
O. V. Shmyrova have studied pedagogical conditions of the use of audiovisual facilities of studies of foreign lan-
guage in professional training of managers-agrarians. V. V. Volkova studied the problem of forming of professional
direction of students-managers on the primary stage of studies.

The problem of foreign preparation was studied by such foreign research workers, as N. V. Abramova,
A. P. Avramenko, 1. N. Aynutdinova, N. E. Alanicheva, A. M. Alekseeva, O. B. Almazova, M. V. Amitrova,
Yu. V. Artemova, M. O. Isaeva, O. P. Kobeleva, L. V. Panchenko, Zh. S. Pustovalova, A. S. Titova, O. V. Freze,
O. V. Flerov, A. O. Chunikhina, M. S. Shirina and other teachers.

Forming of different qualities in the process of foreign languages studyingwas studied by such research work-
ers as T. A. Baieva, O. F. Balashova, O. V. Bilokonieva, N. O. Berezova, Yu. M. Bobrytska, M. O. Bocharnykova,
0. O. Gartsuieva, N. M. Gubina, O. A. Istomin and other research workers.

The problem of foreign language training of managers was researched by such native research workers, as
S. L. Bukovskyi, M. V. Dembrovska, D. Ye. Em, M. O. Isaieva, O. P. Kobeleva, N. M. Lozhkina, A. I. Mosalova.

M. V. Votyntseva researched the problem of integrated studying of foreign language as a condition of forming of
professional mobility of economists. O. I. Gerasymenko researched the problem of forming of professional mobility
of future economist by means of foreign language. L. P. Merkulova researched the problem of forming of profes-
sional mobility of specialists of technologic specialities by means of foreign language.

But the problem of professional mobility forming of future managers in agrarian industry in the process of for-
eign language training was studied not enough.

Social and economic conditions of modern Ukrainian society development are characterized by changeability
and instability which is represented in all the spheres of our vital activity. Ukraine strives to the integration processes
in European space which predetermines increasing of professional training quality. The constituent of which is to
provide mobility, professional mobility of citizens, both on the internal and European labour market. We can see the
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confirmation of mentioned above in modern scientists works. So researchers [1] notice that mobility occupies an
important place among the main principles of forming of unified space of higher education in Europe.

Professional mobility is an important constituent of professional training of a modern manager, as far as require-
ments to professional characteristics of businessmen, managers, leaders of different levels, in particular managers of
agrarian industry are increasing. These and other reasons predetermine actuality of problem of professional mobility
forming of manager in agrarian sphere.

A labour market is characterized by changeability today. Employer’s requirements are constantly changing in
conditions of hard competition on the market of educational services. Competitive activity on the labour market
becomes harder. L. L. Sushenceva notes that modern labour market requires training exactly of such workers which
would be ready to compete for workplaces.

Among the complex of complicated problems, related to the training of a competitive worker on the market
of labour, one of the most important problem is forming of professional mobility [5], in particular, professional
mobility of future managers in agrarian sphere. Mobility, as display of activity, can help a young specialist to ori-
ent himself in professional activity, to approve himself as a qualified specialist, to start his professional activity in
other field; to show his professional or personality qualities, taking into account social and economic situation in a
country.

Professionally mobile specialists are specialists, capable quickly and successfully switch over to other type
of activity, change the type of activity in professional sphere, comparatively easily change one type of activity to
another. They own the high level of generalized professional knowledge, experience of their improvement and
independent mastering. The result of which is its self-realization in a profession and life; process of self-perfection
of personality and transformation of professional and vital environment. Such specialists will be inquired in any
field and will be able not only to overcome difficulties related to the employment but also strike oil in professional
activity, to be useful and the best specialists not only on the enterprise, in the industry but also in the country.

A professionally mobile specialist inherent abilities of “an associative man” — a worker as a specialist in different
kinds of work, dynamic, creative, socially responsible, capable to program and special purpose estimations of an
educational process who came to change an “organizing man” [2]. So far forming of professional mobility is actual
for the specialists of any sphere in modern social and economic conditions, in particular forming of professional
mobility of future managers in agrarian sphere becomes actual and imminent.

The prospects of integration into the European space open new professional possibilities for the specialists of all
levels, in particular for the managers of agrarian sphere, that is: possibility to co-operate with the partners of neigh-
boring countries, possibility to share the experience, and also to visit countries which are successful and leading in
agrarian sphere; to bring and start this experience in the native country. Leaders and managers have new tasks which
consist in providing this collaboration.

In order to realize these tasks a specialist must master a foreign language, in particular English which is an
international, language of the modern business world today. Knowledge of language opens immense possibilities
for a modern specialist and also promote development of his professional and personal qualities, and also promote
mobility of a modern specialist and raise his rating in the world market of labour. As researches of modern scientists
show, most employers today want to see a specialists mastering foreign language.

Scientists proved that successful studying of special subjects is conditioned by successful studying of foreign
language. By means of foreign language professional tasks are solved and requirement in professional self-realiza-
tion is developed [4]. That’s why we can mark that the process of foreign language training is a necessary condition
of a mobile specialist professional training.

It is not enough to be a highly skilled specialist on the modern market of labour today, in particular a manager
in agrarian sphere, it is not enough to have well-grounded knowledge on speciality, it is not enough to master theor-
etical and practical knowledge on professionally important and general humanitarian subjects, it is not enough to
be able to regulate your own behaviour, to be able to lead, to undertake responsibility, to be able to control activity
of an enterprise, to carry out tasks and functions which leader must be able to fulfill. A modern manager of agrarian
industry must be able to fulfill a number of functions and tasks directed in different courses. Necessity to do different
functions and tasks causes qualifying requirements to personality characteristics of a manager.

L. L. Sushenceva considers that a man is not born mobile and does not even become mobile by himself.
If mobility is not dominating quality in the society for the majority of people, then the state (authority) that is
responsible for the decision of general problems, must motivate population to mobility, to encourage its display,
activate driving-forces to cause it [6]. Consequently, forming of professional mobility during the course of study in
higher educational establishment becomes a necessary task of modern professional education.

Professional mobility is an integrative quality, which will help a future manager to overcome all the hindrances
on his way to master his professional workmanship and become a highly skilled professional-specialist. Because
just professional mobility, as an integrated totality of social, individual and professional qualities of a person, is
the quality which will help him as a specialist to manage all the complicated tasks on his way, to overcome all the
obstacles which appear in all the spheres of our life today and can stand on the way of a young specialist, in par-
ticular manager of agrarian sphere. Therefore we consider, that the problem of forming of professional mobility of
future managers in agrarian sphere in the process of foreign language training becomes urgent and actual.
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Studying of the experience of research workers concerning the question of professional mobility allowed to
find out contradictions between the requirement of training of professionally mobile managers of agrarian sphere
in the process of foreign language studying and insufficient development of the question. Some aspects of problem
are already investigated, but there are still many other aspects which can be investigated and lighted up in future.
Exactly in this direction we will work farther in our investigation.

Conclusion. Consequently professional mobility as an integrated totality of social, individual and professional
qualities of a specialist must become an important constituent of professional training of future managers of agrar-
ian industry. And the process of foreign training gives potentially large possibilities for the realization of this task.
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Mapuyeniok H. A. Ilpouec incmpymenmansHozo M08HO20 HAGYAHHA MA 1020 6NAUE HA (hopmysaHH:A npogheciiinol
MOOINbHOCHI MATlOYMHb020 MeHedHcepa 6 azpapHiil chepi

CyuacHi coyianbHO-eKOHOMIUHI YMOBU HA DUHKY Npayi eumMazaiomos nid2omoeKu npo@ecioHand, 30amHoeo epexmus-
HO Ma WBUOKO GUKOHY8AMU 3A80AHHSA [ NEPEKIIOUaAmucs Ha inuti, moomo npogheciiino MobinbHoeo cneyiaricma. 3 iHui020
OOKY, OOHIEI0 3 OCHOBHUX MEHOeHYill PO3BUMKY CYUACHO20 CYCNITbCMEBA € 1020 IHMepHAYioHani3ayis, aka eede 00 8UHUKHEHHS
MIHCHAPOOHOT tHmezpayii y pisHux cghepax n0dcokoi disitbHocmi. Bxodcenns Yxpainu 0o c6imogoeo coyiaibHo-nomimuyHo2o,
EKOHOMIUHO20, KYIbNYPHO20, OCEIMHbO2O NPOCMOPY, GIOKPUMICMb C8IMY, aKMUGHUL 00MIH MeXHON02IAMU Y 6CIX chepax,
Y m. 4. cOYianbHill, 3yYMOGIIOI0OMb WUPOKY NPAKMUKY MINCKYIbMYPHOI 83aeM00ii y npogecitiniii cepi, dna peanizayii axoi
HeOOXIOHI 3HAHHA THO3eMHOI MO8U. [HWOMOBHA NIO20MOBKA cMaAe 00 €KMUEHOIO HeoOXIOHICMIO Y npogheciiiniil nio2omosyi
maudymuix meneodxncepis azpapHoi eanysi. Dopmysanns npogheciuinoi MOOILILHOCMI HA 3AHAMMAX 3 [HO3EMHOI MOBU € OOHUM
i3 HAUKPAWUX Wisaxie CmaHoeieHHs npoghecionand.

Kntouoei cnosa: npogheciiina modinvricmy, iHO3eMHA MOBA, THUOMOBHA NIO20MOBKA, Npodecitina nid2omosKa.

136



Bumyck 62°2018 Cepis 5. [legaroriuni HayKu: peaii Ta MEPCICKTHBH

Mapuentok H. A. Ilpouecc o6yuenus unocmpannoz2o A3vlKa U €20 61uAHUE HA (opmuposanue nPogheccuonHanbHoil
MoOuLHOCIU 0YOYUIUX MEHEOIHCEPOS 8 AzPAPHOIL chepe

CogpemenHbie cOYUATbHO-IKOHOMUYECKUE YCII08UA HA PUHKE mMpyod mpebyiom nod2omosKku npogeccuonand, cnocobHo2o
ahpexmusno u ObLICMPO UCHOIHAMb 3A0aHUs U NEPEKTIOYAMbCS. HA Opyaue, Mo echmb NpoheccUOHaIbHO MOOUTHOZ0
cneyuanucma. C Opyeou cmMopoHbl, OOHOU U3 BAJICHLIX MEHOCHYUIl PA3GUMUS COBPEMEHHO20 00ujecmed ABNAemcs e2o
UHMEPHAYUOHAUZAYUSA, KOMOPAsL 8eden K B03HUKHOBEHUIO MENCOYHAPOOHOU UHMe2Payull 8 PA3HbIX cepax OesmenbHOCmu
yenoseka. Bxoowdenue Ykpaunvl 6 muposoe sKoHOMUUECKOe, COYUATLHO-ROTUMUYECKOe, K)IbMYpHOe, 00pazosamenbHoe
NPOCMPAHCMBO, OMKPLIMOCTbL MUPY, AKMUGHbIIL 00MEH HOBIMU MEXHONOUAMU 80 8CeX chepax, 8 m. Y. U COYUANbHOL,
00YCIasIUBArOM WUPOKYIO NPAKMUKY MENCKVIbIYPHO20 63aUMOO0elcmBUs 8 NpopeccuoHanbHoll cpepe, Ol pearuzayuu
KOmMopou HeoOX00uMbl 3HAHUA UHOCIPAHHO20 A3bIKA. MHOA3bIUHAS NOO20MOBKA CINAHOBUMCS 00bEKMUBHOU He0OX00UMOCNbIO
8 NPOGheccUOHAIbHOL NOO2OMOBKe OYOVIYUX MEHEONCEPO8 azpapHoll chepbl. Dopmuposanie npopheccuoHaIbHOl MOOULLHOCU
HA 3aHAMUAX N0 UHOCIMPAHHOMY A3bIKY AGACMCS OOHUM U3 TYHIUUX CNOCOO06 CMAN06IeHUs NPOghecCUoHad.

Knrouesvie cnosa: npogeccuonanvhas MoOUIbHOCHb, UHOCMPAHHBIL A3bIK, UHOAZBIUHAL HOO2OMOBKA, NPOPecCUOHATbHAS
n0020mosKa.

VIIK 378.091.321:808
Oneneuns C. 1O.

OCHOBHI IHCTPYMEHTMU BIIJINBY INPOBIIHOT'O BUKJIAJTAYA HA AYJIUTOPIIO

Bukopucmanns pisnux cnocodie 6niugy Ha ayoumopiio 0s neoazoea € Hegio €EMHOI0 CKAA0080I0 YACTMUHON 1020 Jifb-
Hocmi. IapmoHitine NOEOHAHHA MBOPYO20 NOMEHYIATY BUKIAOAYA MA 3HAH 13 (Pax08020 npedmemy 0036015€ 00CA2AMU BUCO-
KUX pe3ynbmamis neoazoeiuHo2o npoyecy. Ymino 3acmocogyiouu ce0io MalcmepHicms, nedazoz Moxce He auule 3ayikagumu y
HABYANLHOMY Mamepiaii, aie i NOKpawumy CRpUiHAmMms. i Haguuku cmyoenma. /{1 ybo2o 6uKiaoauesi HeooxXiono 80100imu
MeXHIKOI, Kompa No8 sA3ana 3 IHMOHAYIEI 20710CY, 11020 HA20IOCOM, MeNOOUKOIO, 2YUHICIIO, BUPAZHICIMIO Ma NAY3aMU. YMIHHA
NPABUILHO POOUMU NAY3U He MEHI BAJICIUEE, HIJC 30AMHICb 2060pUMU WEUOKO Yu nosiibho. Ilayza nio uac eueonrouenns
npoMosu (hopmye maxe JHc 8padtceHHs, AK i panmosuil 38yk nio uac muwi. Kpin moeo, nicaa naysu Hosa 0ymKa yacmo 368y4unisv
nepexkoxausiute, Hixc be3nepepera nociIi008HICMb UMOGLEHUX iOell. baeamo nays y npomosi 6i0nogioaioms cmpyKmypi mekcmy
i pO3MAWLYBaAnHIO PO30INOBUX 3HAKIE, alle THOOI NAY3U MONCYMb GUXOOUMU 30 PAMKU NUCEMHO20 MOBNeHHs. Y cmammi po3-
2NAHYMO OCHOBHI CNOCODU BNIUSY BUKIAOAYA HA AYOUMODIl0, U0 00360AI0Mb CYMMEBO NOKPAWUMU CAPUUHAMMA Mamepiany
cmyoeHmamu.

Kntouoei cnosa: inmonayia, naysu, Hazonoc, MeioouKda, memn MO6JIeHHs, PUMOPUKA, BUCTYA, ITHCIPYMeHmMapitl BUKIA0ad.

MeTo10 cTATTIi € PO3NIIsLA OCHOBHUX IHCTPYMEHTIB BILIHBY IIPOBITHOTO BUKJIaa4ya Ha ayAUTOPIIO.

BrpagHi Ta 10oCBiTYCHI BUKJIa1adi BII3HAYAIOTH BAXKJIMBICTh BOJIOJIHHS PI3HUMH CIIOCOOAMH BIUTHBY Ha ayJHTO-
pito. Lle MoxyTh OyTH 3BYKOBI KaHAJH, SIKi MOAUISIOTH HA JTIHTBICTHYHI (MOBa) Ta MapaliHrBiCTHYHI (TOJI0C — CHIIA,
BHCOTAa, TeMOp; iHTOHAIIisI, TEMIT MOBJICHHS, May3u). TakoX BUALISAIOTH Bi3yasbHI a00 KIHETHYHI KaHAIU BIUIUBY
(oL, MiMiKa, 1M03a, )KeCTH). Y TOpOOKY BMIJIOTO Iearora Mae OyTH IIUTHIA KOMITIEKC 3aC00iB IS BIaJIOl miepe-
Jagi iHpopMaIlii Ta CTBOPEHHST HEOOX1THOT atMoc(epH, aJike 11i 3aco0H JTONIOMararTh BIUIMBATH K HAa PO3YyM, TaK
1 Ha mouyTTs ciyxadiB. Tak, HaIIpUKIIa, iIHTOHALS ()OPMy€e MOBJICHHEBHH BIUIHB: IiJKPECIIOE CMUCIOBUI 3MICT
(pasu, cTBOpIOE ii eMoliliHe HATOBHEHHSI.

[ToHsITTS 1HTOHAIT CTAHOBIATH MOCHIIOBHI 3MiHM BHCOTH TOHY (MeJIOJIi), CHIIM ToJocy (IHTEHCHBHICTH 3BY-
YaHHS), Nay3 (JOTIYHMX 1 MICUXONOTIYHUX), TeMITy (IPUCKOPEHUH ab0 yIOBITbHEHHI) BUMOBISHHS CIiB 1 (pa3s,
puTMY (IIO€IHAHHS CUITBHUX 1 CITA0KUX, JOBTUX 1 KOPOTKUX CKIIAJIiB), TEMOpPY (€CTETUYHOr0 3a0apBiIeHH) 3BYKY [1].

[HTOHAIIISI MOBIIEHHSI 3a3BUYAl TICHO OB’ s13aHa 13 pUTMOM, 0€3 SIKOTO [UTICHUH Ta IIPOTyMaHHH BUCTYI HEMOXK-
TUBUI. PUTM 1 JUHAMIKa HOTO 3MIHU PIBHOIIIHHO B32€EMOJIIIOTH MPOTATOM YCiel TpoMoBU. CaMe PUTM «yTPUMYE)
ciyXada y CMUCJIOBOMY MTPOCTOPI BUCTYITY, SIKIIIO MPOMOBa 00’ €MHa 3a 3MiCTOM 1 TpuBana. Hermpogymana putmidHa
cXema MPOMOBHU NPU3BOAUTH J10 3HMKEHHS ii BIUIMBY, @ YaCTO 1 1O HYJIbOBOTO €(eKTy BUCTYILY.

IHTOHAMIHE OhOpMIIEHHSI MOBJICHHS B €MOIIWHINA CUTyallil o3HaYaeThcst TepMiHOM emdasa. ITix emdasoro
PO3YMIiIOTh PUTMIKO-IHTOHAIIWHY €IHICTh IIECTH KOMIIOHEHTIB (BUCOTH TOHY, CHJIA TOJIOCY, TEMITY, aKIIEHTHOTO
BUALICHHS, Tay31 1 TeMOpY), 10 BUPAXKaEe EMOIIMHUI 3MiCT 1 Ma€e pi3HOMaHITHI CIOCOOHU peaizallii B pi3HUX KOMY-
HiKaTUBHUX cuTyauiax [2]. EMdasa moxe OyTu npeacTaBieHa KOXKHUM 31 CBOTX MOMKIMBHX KOMIIOHEHTIB OKPEMO 11X
pi3HOMaHITHUMH KOMOiHaIissMu. JIocuTh yacTo eMdasza Mae 0coOMUBY (opMy OpraHizallii — puTMidHy. [HTeHCHBHE
eMOIliliHe MepeKuBaHHs 0(OPMITIOETHCSI PUTMI30BAHOIO IHTOHAINIEK: epeOyBalovn Ha MKy «EMOIIMHOT XBUIIIY,
CHiKep BIAE€THCS JI0 MOBTOPY BAAJIO 3HAWIEHOrO iHTOHALIMHOTO XOY, 110 TOYHO Iepenae BHYTPIlIHIA eMOUiHHUN
craH. Takuii TOBTOP Yy BITHOCHO PETryJSIPHOMY BiITBOPEHHI i YTBOPIOE PUTM.

Takox puTM mepedyBae y IpsMiil 3aJIeXKHOCTI 13 Tay30t0. [IpoTe He KOXKEH MOBEIIb 3aMUCITIOETLCS HAJl TUM, 1110
TaKe raysa Ta JijIsl Y0To BOHA MOTpiOHa. [HO/I BBaXKaloTh, 1110 May3a He Biirpae 0coOIMBOT pOITi B MOBIIEHHI Ta HEOO-
X1JTHA BUKJIFOYHO 151 TuXaHHsa. OJHaK Taki JyMKH aOCOIOTHO XUOHI, PO 10 JOBOIUTH Oe371iu CIiKepiB.
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